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Identify the "big idea" from the workshop
The workshop is critical about demonstrating leadership competencies. It demonstrates focus as a culmination of three fundamental aspects and describes the qualifications of skills necessary for leadership positions within an organization. 
Explain why the workshop spoke to you by describing the meaningful specific points that stood out to you.
The relationship of an individual is the casualty as the candidate prospers and excels continuously as the person rises through the ranks. Relationships are critical within every organization since they form and set the tone for the culture of the organization and also impact the level and quantity of networks at the disposal of the firm through its hierarchy. Another critical aspect that practically affects business is the capabilities of the leaders to take charge of these characteristics towards cultivating the firm through the staffing options available. 
Relate the meaning to a personal experience or observation
Business leaders tend to deflect their mistakes to their subordinates who must carry the blame or work with hostility between the two. The representation of such tendencies within a business limits the innovative capabilities of the same and also restricts the organization to a singular evaluative criterion
Apply this meaning to the leadership context and describe a specific application to engineering leadership.
Innovation is a fundamental input of any leader within the engineering field. This can be achieved through the assessment of the skill-set, value, and contribution of the staff, then formulating strategies towards applying the strengths of the team towards attaining organization incentives. Other scenarios may require the leader to utilize the same towards customization of tasks. 
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